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WELGOME TO
VANTAGE DATA GENTERS’
2022 ESG REPORT

+ 2022 was a year of unprecedented growth, exceeding our
record leasing set in 2021, raising $3 billion of debt and equity
financing and opening 13 data centers around the world.

Welcome to Vantage Data Centers’ 2022 ESG Report. In the following pages, you will see goals

Committed to achieving net zero operational carbon emissions we set for ourselves for many years to come. We'll share our progress by presenting our results and

by 2030, we completed our first Scopc.e 3 emissions screening, achievements along the way; we will also lay out the measures we are taking to reach those goals

developed a roadmap with proposed interim reduction targets o ] ] ) ) ] o

and continued to refine our data collection methodology. and the strategy for living up to higher standards in environmental stewardship, social responsibility
and ethical governance. In addition, we will share the way the theme of this report—A Global Vision.

We welcomed 386 new team members, growing a phenomenal . . . . . L.

629, flbr 61910 15005. Our employees were supportad with Locally Adapted.—is more than a title, it’s a roadmap to success. By having a singular global vision,

the launch of four new affinity groups: The Black Employee applied flexibly with an eye to the ecosystem of the disparate geographies and the rich, historic

Network, The Mental Health and Wellbeing Network, — . . .

E ; % : character of communities we become a part of, we can achieve the technological, business,

e Muslim Employee Association, and The Working
Parents and Caregivers Network. and most important, human success we seek.

+ With nearly four times as many construction hours logged
in 2022 compared to 2021, we lowered our Total Recordable
Incident Rate (TRIR) from .31 to .28, proving that without
safety, nothing else matters.
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FROM OUR

PRESIDENT +GEO

Vantage Data Centers once again experienced remarkable growth in 2022.

We opened 13 data centers in North America, Europe, Africa and Asia Pacific
and began development of new campuses in Montreal, Berlin, Frankfurt and
Johannesburg. In addition, we exceeded our record leasing set in 2021 and saw
continued success raising capital, including multiple green loans. All this growth,
while great for Vantage, does even more—it brings the remarkable technology of
our customers to more communities and more people across the planet. Truly,

in today’s world, digital transcends all borders.

We take our global responsibility seriously, including our commitment to all

the employees of Vantage Data Centers, and to our customers, investors and
communities. That commitment includes providing a corporate culture that values
sustainability and equity, a culture co-created with our team members. We listen
and respond. You'll see that reflected in both the social and governance sections

of our report where we list the further strides we made last year in providing a safe
and inclusive workplace for our increasingly diverse workforce. In the environmental
section, you’ll learn more about our commitment to net zero carbon emissions

by 2030. And you’ll see how these efforts contribute, always, to the good of our
customers, some of the world’s leading technology companies.

Undoubtedly, 2022 was an extraordinary year, enabled by our singular global vision
for growth. Key to that vision was its flexibility, allowing us to adapt to conditions
and regulations at the local and regional level, always in line with the principles

of ESG. You'll see our vision, and how it was executed, in what follows.

SUREEL CHOKSI | PRESIDENT AND CEO
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Berlin |, Germany

Berlin Il, Germany

Frankfurt I, Germany
Frankfurt Il, Germany

Milan, ltaly

Warsaw, Poland
Johannesburg |, South Africa

Johannesburg Il, South Africa

Zurich, Switzerland
London I, United Kingdom
London Il, United Kingdom
Cardiff, United Kingdom

++++
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+ APAC
Melbourne, Australia
Fo Tan, Hong Kong
Kwai Chung, Hong Kong
On Lok, Hong Kong
Osaka, Japan
Cyberjaya |, Malaysia
Cyberjaya Il, Malaysia

APAC
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MATERIALITY

ASSESSMEN

Progress can only be measured when there
are clear long-term objectives, realistic
benchmarks, precise and continuous

data collection and the establishment and
reporting of key performance indicators.

To that end, in 2021 we conducted a
materiality assessment of the most salient
Environmental, Social and Governance
topics, prioritizing them by their impact on
the business and their importance to a broad
group of stakeholders. We commissioned
an objective, third-party entity to survey
customers, investors, employees, utility
providers, community representatives

and local governments. The results of this
assessment gave us the foundation needed
to outline and prioritize our initiatives for the
years ahead. The materiality assessment
will be repeated every two years, the next
kicking off in 2023. Topline results are
presented here as a matrix.

IMPORTANGE TO STAKEHOLDERS

ENVIRONMENTAL -+ SOCIAL

Material &
Resource
Efficiency

=+ Supply Chain
ESG Engagment

+ GOVERNANCE

Ethics & Integrity
Data Security & Privacy

Regulation & Compliance

Employee Health & Safety

Renewable Energy & Conservation & Retention
Disclosure & Reporting
Water Risk 4+ Employee Development
+ Human Rights =+ Diversity, Equity & Inclusion & Training
Emmissions Management
& Reduction
Climate Risk Waste Management Air Quality
& Resilience & Recycling

Responsible
Construction &
Green Building
Certification

Embodied Carbon

Water Management
& Conservation

4+ Community Engagement
& Leadership

IMPACT ON THE BUSINESS
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PROGRESS

A lot happened in 2022. We grew—in good

ways. And we stayed true to the vision and

ethos that fired that growth. We’ll go into all
of it in depth on the following pages, but we
present here a quick snapshot of last year,
color coded to the areas impacted.

CORPORATE GROWTH
+ SOCIAL + GOVERNANCE

ENVIRONMENTAL

2

+

022

Achieved record growth outperforming
previous leasing record set in 2021.

.26

= Annualized design PUE to operate our
campuses as efficiently as possible.

$3B

=+ Raised in debt and equity financing to
support unprecedented growth.

4

New affinity groups launched for employees
to connect over shared interests.

13

-+ Opened 13 state-of-the-art data centers
across North America, EMEA and APAC.

.28

- Total Recordable Incident Rate (TRIR),
well below the industry average.

$660M

+

Awarded in green loans in 2022 to advance
sustainable developments.

2030

=+ The year we’ve committed to reaching
Net Zero Carbon Emissions.

2l

Employee Net Promoter Score.

0

- Fatalities worldwide.

1,005

Employees supporting our global growth.

0

=+ Water Usage Effectiveness (WUE) is virtually

zero with our latest design that takes
advantage of air for cooling.

627

Growth of team members

across five continents.

9.8M

- Work hours on construction projects
and in fully operational facilities to achieve
a world-class incident rate 90% lower
than the average.

2022 ESG REPORT
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TUNWV

STEWARDSHIP

With our global growth comes new challenges and responsibilities.
While the challenges differ by jurisdiction and region, our responsibility
to practice environmental stewardship remains constant. Doing so
requires strict adherence to a singular vision for sustainable data
center design, construction and operations, a willingness to constantly
evolve that vision, and a flexibility and agility in local application.
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OUR HOLISTIG APPROACH

Sustainable development requires a holistic and strategic approach to
addressing global challenges related to greenhouse gas emissions, availability
of clean and reliable energy, water scarcity and other community concerns.

At Vantage, our approach to sustainability ensures that we are mitigating risks
and taking advantage of opportunities in a pragmatic and intentional way.

l!l{lll'l'

i

OUR GUIDING PRINCIPLES

GHG EMISSIONS

+ Drive emissions reductions
across the entire value chain

ENERGY

+ Minimze energy use through
efficient design and operations

+ Decarbonize our
energy supply

+ Achieve net zero carbon
emissions for our operations
by 2030

Designing and building data centers that
deliver maximum efficiency means constantly
evolving our design to refine our industry-
leading Power Usage Effectiveness (PUE),

low water use (measured as Water Usage
Effectiveness, or WUE) and greenhouse gas
(GHG) emissions. For example, some of our
most recent design changes reduce embodied
carbon in our construction materials. Materials
like steel and concrete contribute to carbon
emissions throughout their lifecycle, from
extraction to manufacturing, transport,
construction and disposal. By using alternative
materials such as fiberglass reinforced plastic
(FRP) as part of our decarbonization strategy,
we are one step closer to meeting our

climate goals.

In designing our data centers, we align with
our customers’ environmental goals and
integrate them into our standard design.

This ensures that we are not only operating
efficiently but also that we are able to provide
the level of reporting required from our
customers to measure and verify performance.
Mutually aligned on a vision of environmental
responsibility, we are true partners in helping

WATER

+ Minimze the amount of water

used on-site as much as possible

+ Prioritize the use of recycled
or reclaimed water

+ Implement on-site solutions to

improve water quality and protect

local watersheds

our customers meet their own aggressive
climate goals.

Our partnerships extend beyond our
customers to the communities in which

we operate. We factor into our designs

and operations the neighboring aesthetics,
regional priorities, varying natural resources
and climates around the world—all part of
our singular global vision that can be
adapted locally.

OUR SUSTAINABILITY STRATEGY

Tackling global environmental and resource
challenges while maintaining growth and
operational excellence is a complex task.
Breaking initiatives down into manageable,

practical actions—steps that are achievable—

and linking them to flexible, long-term
strategies is essential to achieving all of
our sustainability goals.

Given that, Vantage Data Centers’
sustainability strategy focuses on five
core areas:

WASTE

+ Reduce waste generated in
construction and operations

+ Divert as much waste from
landfills as possible

Greenhouse Gas Emissions
Energy

Water

Waste

Community

Each focus area is critical to responsible
environmental stewardship. Yet, we recognize
that we can achieve our goals faster by
collaborating and partnering with key
stakeholders. We partner with our customers
and vendors to align on approach and share
lessons learned; we seek the counsel of our
Board and investors as we strive to innovate
beyond business as usual; and we collaborate
with governments and regulators to provide
insights on how we can advance sustainability
in the industry in a responsible way.

Let’s take a closer look at what we are doing
in each of the focus areas, including our
guiding principles, beginning with greenhouse
gas emissions.

COMMUNITY

+ Engage with communities to
develop innovative solutions
and partnerships to proactively
address local needs

2022 ESG REPORT |




GHG EMISSIONS

SHARPENING THE FOGUS.
DEEPENING THE GOMMITMENT.

Vantage Data Centers has committed to achieving net zero operational carbon

emissions by 2030 across our global portfolio. This decision continues to

be one of our top initiatives with a full commitment from our executive team

and investors alike. As such, we continue pursuing opportunities to reduce

operational emissions at all our campuses through various activities, including

but not limited to: energy efficient designs, operational optimizations and a

transition to renewable fuels.

We began by formalizing our reporting
methodology in 2021, enabling us to baseline
Scope 1 and Scope 2 emissions so we

can accurately track our progress. In 2022,
we continued to refine our data collection
methodology, completed a high-level screen
of Scope 3 emissions and developed a
roadmap to help us set interim reduction
targets to achieve our net zero goal.

In 2028, Vantage will continue to refine our
Greenhouse Gas inventory for all three
scopes and develop in-depth implementation
plans to achieve targeted emissions
reductions. At a high level, we will achieve
our targets through the procurement of
renewable energy, reduction in generator
fuel use and transitioning to renewable fuels
wherever possible, in addition to continuing
to improve energy efficiency in our data
center design and operations.

NET ZERO CARBON EMISSIONS VS. CARBON
NEUTRAL. WHAT’S THE DIFFERENCE?

A net zero carbon emissions goal differs from
a carbon neutral goal. Carbon neutral means
that the emissions generated by a company
are avoided elsewhere. This is accomplished
through the equivalent purchase of offsets
generated from projects that either remove
or avoid emissions. It does not require that
carbon be removed from the atmosphere,
making it a less aggressive goal overall.

On the other hand, net zero carbon refers to the balance between the amount of greenhouse
gas produced and the amount removed from the atmosphere. This is accomplished through:

. DIRECT INVESTMENTS IN
TECHNOLOGIES AND PROCESSES
THAT REDUCE THE CARBON
EMISSIONS BEING GENERATED
FROM OPERATIONS AS CLOSE
TO ZERO AS IS FEASIBLE

2. THE PURGHASE OF CREDIBLE,

HIGH-QUALITY OFFSETS RELATED
TO PROJECTS THAT RESULT IN
THE REMOVAL OF CARBON FROM
THE ATMOSPHERE EQUIVALENT
TO THE REMAINING UNAVOIDABLE
EMISSIONS

UNDERSTANDING GREENHOUSE GAS REPORTING

Greenhouse gas emissions are categorized into
three groups or “scopes” by the most widely
used international accounting standard, the
Greenhouse Gas Protocol.

SCOPE |

Direct emissions from owned or controlled
sources. Examples include emissions from
diesel generators.

SCOPE 2

Indirect emissions from the generation of
purchased electricity, steam, heating and cooling
consumed by the reporting company. Examples
include emissions from house power use
(excluding customer emissions for equipment
and cooling).

SCOPE 3

All other indirect emissions that occur in a

company’s value chain. The reporting company
does not control these emissions but can partner
to encourage reductions. Examples include
emissions from electricity consumed by a
customer’s IT equipment and associated cooling
(customer’s Scope 2 emissions), embodied
carbon of equipment and building materials,

and emissions associated with business travel.

2022 ESGREPORT | 10




GHG EMISSIONS

TRAGKING—AND REDUGING—
GREENHOUSE GAS EMISSIONS

Vantage completed its first GHG inventory for Scope 1 and 2
emissions in 2021. As you can see in Figure 1, 2022 emissions in

Scope 1 decreased, while those in Scope 2 increased significantly.

The reduction in Scope 1 emissions reflects an evolved, and more
accurate, data collection process while the increase in Scope 2
emissions reflects the incredible growth of our company.

While our net zero carbon emissions goal is based on absolute
emissions, the continued growth of our company necessitates the
reporting of normalized emissions to track reductions. Figure 2
shows our emissions normalized using customer IT load which
helps us to understand the impacts of carbon reduction initiatives.

TOTAL EMISSIONS (MTCO2E)
EMISSIONS 2021 2022 % CHANGE
Scope 1 5,200 4,142 -20%

Scope 2 8,276 17,844 116%
TOTAL 13,476 21,986 63%

NORMALIZED EMISSIONS
(MTCO2E/MWH LIVEIT)
EMISSIONS 2021 2022 % CHANGE
Scope1  0.0059  0.0028  -53%

Scope 2 0.0093 0.0120 29%
TOTAL 0.0152 0.0148 -3%

SCOPE | AND 2

EMISSIONS 00
+ SCOPE| 20000
o
+ SCOPE?2 S o
. —
Figure 1: Global, annual greenhouse gas =
emissions by scope for 2021 and 2022. 10000
*Please note the change in data collection
methodology for Scope 1 emissions, as well as
the acquisition of the APAC portfolio in 2021, 5000
may require us to re-baseline our emissions
to enable a more accurate comparison of
year-over-year emissions. Additional analysis
e 2021 2022
SCOPE [ AND 2 .
ANNUAL CARBON
INTENSITY BY SCOPE =
MTCO2E/MWH LIVE IT =
o 0.010
+ SCOPE | =
= 0.008
+ SCOPE 2 >
&N 0.006
Figure 2: Total Scope 1 and 2 8
emissions (MTCO2e) were normalized = 0.004
using MW live IT load to compare the =
carbon intensity of our operations as 0.002

we continue expanding our footprint.

202 2022
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GHG EMISSIONS

REFINEMENT OF REPORTING AND
DATA COLLECTION

This category of emissions highlights the importance of continued refinement of our reporting
methodology to increase accuracy, better informing goals and reduction strategies. In 2021, we used
spend data—a method recognized and accepted by the Greenhouse Gas Protocol—to account for
Scope 1 emissions associated with our diesel fuel use on-site since actual consumption data was
not consistently available globally. By that form of accounting, Scope 1 reflected the emissions
associated with burning all fuel purchased, even if some of the fuel was not burned until 2022.

For greater accuracy, Scope 1 data collection was refined in 2022 to capture actual consumption.

The Scope 2 absolute increase reflects our record year in growth. We grew from two regions to three
and added a total of 13 new data centers of varying capacity. Also, the carbon intensity of emissions
varies greatly by region based on the carbon intensity of the available energy supply. Figure 3 shows
the carbon intensity by region. Our expansion into the APAC region had a significant impact on

the overall carbon intensity of our growth for 2022 due to current challenges with obtaining large
quantities of renewable energy in those markets. Going forward, we are investigating low carbon and
renewable energy options to reduce our emissions in the region.

Scope 3 emissions represent the largest and
most complex category of emissions in our
GHG inventory. The Scope 3 screening that
was completed in 2022 was designed to help
us estimate the emissions associated with each
of the Scope 3 categories so we could prioritize
both our future refinement of data collection
methodology and reduction measures. Our
emissions reduction strategy will include efforts
to set reduction targets for high impact categories
and actively engage with our vendors and
suppliers to meet our goals.

+ Transportation and distribution (upstream)*
+ Waste generated in operations

+ Business travel

+ Employee commuting

+ Leased assets (upstream)*

energy use in Vantage facilities
+ Processing of sold products*

+ Use of sold products*®

Scope 3 emissions categories: + End-of-life treatment of sold products*

+ Purchased goods and services + Franchises*

+ Capital goods + Investments*

+ Energy emissions outside Scopes 1 & 2

* Not all categories of emissions apply to Vantage operations.

SCOPE | AND 2
CARBON INTENSITY

+ Leased assets (downstream), includes customer

BY REGION =
=
+ SCOPE| =
- 0.8
+ SCOPE2 =
= 0.6
S~
Figure 3: Annual carbon Ll
intensity by region in MTCO2e g 04
(Scope 1 and 2) / MWh live IT. co
) [ 0,2
*Note: 2021 data unavailable. z
0
NA EMEA APAG*
ESTIMATED a Estimated Scope 3 emissions applicable to our operations in 2022.
EMISSIONS 2 w0
=T 53%
BY CATEGORY &S oo
s )
S 250
o
SGOPE 3 — 200
— 27%
LLl 150
: . P ; (Y] 19%
Figure 4: In.the initial analysis, o 100
we took available spend data P
to discover which of the 15 o 50 . .
categories have the largest = <1% <1% <0.5% <0.1%
impact. We will Co.ntinue to Purchased Downstream Capital Energy Waste Business Employee
refine data collection annually. Goods & Leased Goods Emissions Generated in Travel Commuting
Services Assets Outside Operations

Scopes 1&2
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GHG EMISSIONS

THE ROADMAP TO NET ZERO

In 2022, Vantage completed the first draft

of our net zero roadmap and created short,
medium and long-term plans to reach our
ambitious 2030 net zero carbon emissions
goal. This roadmap prioritizes reduction targets
to achieve absolute emissions reductions
from our business-as-usual scenario. Making
actual operational improvements will be
prioritized and remaining residual emissions
will be neutralized with additional, credible,
quantifiable, permanent and socially beneficial
removal offsets to achieve net zero annual
carbon emissions by 2030. In addition, our
roadmap extends to 2050 to incorporate
longer-term, durable initiatives to improve our
overall emissions as we continue to grow.

The surge in adoption of corporate net

zero goals in the last several years has

led to increased public scrutiny of these
claims. Several organizations, including the
International Standards Organization (ISO)
and the Science Based Target initiative
(SBTi), have developed either new or updated
guidance on how companies should approach
defining and setting net zero goals. Vantage
has made a strategic decision to delay a
formal commitment to specific third-party
organizations until this landscape has
stabilized. Instead, we continue to use our
internal team of sustainability experts to
closely monitor the latest recommendations
from the Intergovernmental Panel on Climate
Change (IPCC) to ensure that we are
maintaining the best and most up-to-date
strategy for addressing climate change.

Our current approach to net zero is in
alignment with the latest recommendations
from the IPCC and continues to focus on
maintaining credibility through transparency of
reporting, prioritizing and driving meaningful
emission reductions across all three scopes,

and developing a plan for purchasing credible
carbon removal offsets for unavoidable,
residual emissions.

The unprecedented growth we are experiencing
as a business and as an industry creates
unique challenges in setting short-term
absolute emission reduction targets from a
baseline year. At Vantage, we do not shy away
from or ignore the realities of the challenges we
face. On the contrary, we strive to be a leader
in developing an approach that enables us to
drive significant emission reductions across

all three scopes in a pragmatic and fiscally
responsible way.

Based on the insights provided by our net
zero roadmap, we will set aggressive interim
emission reduction targets from the projected
business-as-usual scenario. In 2030 and
beyond, any residual Scope 1 and 2 emissions

will be offset through the purchase of high-
quality carbon removals. As we move beyond
2030, we will continue to drive reductions

in carbon emissions and will offset residual
Scope 1, 2 and 3 emissions starting in 2040
in alignment with The Climate Pledge.

We recognize that once a data center is built,
our opportunities for decarbonization decrease
exponentially. That’s why we are focused

on the reduction of the embodied carbon of
equipment and building materials, continuing to
increase the energy efficiency of the whole site,
and partnering with utilities and other leaders to
source clean energy for our campuses around
the globe. Working closely with our engineering
and design teams, we are aggressively
pursuing the deployment of viable technologies
that are currently available to decarbonize new
developments while maintaining reliability and
resiliency for our customers.

BUILDING INFRASTRUCTURE TO BATTLE CLIMATE CHANGE

In their sixth assessment report, the IPCC’s Working Group Il highlighted the important role that
digital infrastructure plays in mitigating climate change through the enablement of technology

and setting sustainable development goals (SDGs).

DIGITAL TECHNOLOGIES CAN GONTRIBUTE TO MITIGATION OF
CLIMATE GHANGE AND THE AGHIEVEMENT OF SEVERAL SDGS

(HIGH CONFIDENGE). FOR EXAMPLE, SENSORS, INTERNET OF
THINGS, ROBOTICS AND ARTIFICIAL INTELLIGENGE CAN IMPROVE
ENERGY MANAGEMENT IN ALL SECTORS, INCREASE ENERGY
EFFICIENGY AND PROMOTE THE ADOPTION OF MANY LOW-EMISSION
TECHNOLOGIES, INCLUDING DECENTRALIZED RENEWABLE ENERGY,
WHILE CREATING ECONOMIC OPPORTUNITIES (HIGH GONFIDENGE).”

NET ZERO TIMELINE
202I

Completed first GHG inventory for Scope 1
and 2 emissions, set baseline and formalized
reporting methodology.

2022

Refined data collection methodology, completed
a high-level screen of Scope 3 emissions and
developed a roadmap to set interim emissions
reduction targets for 2030, 2040 and 2050.

2030

Reduce absolute Scope 1 and 2 emissions from
business-as-usual scenario; purchase high-quality
carbon removal offsets for residual Scope 1 and 2
emissions to achieve net zero.

2040

Continue to drive absolute emissions reductions
across all three scopes; offset residual Scope 3
emissions, in addition to Scope 1 and 2 emissions,
in alignment with The Climate Pledge.

2030

Achieve absolute emissions reductions as
close to zero as is feasible; continue to purchase
high-quality carbon removal offsets for residual

emissions to maintain net zero status.

2022 ESGREPORT | 13




CASE STUDY

FROM MANY ANGLES

Our Johannesburg | campus is a great example of how the elements of a global ESG
vision can be achieved at a single site. The first data center on the 30-acre campus
became operational in 2022 and provides 16MW of a planned 80MW across 650,000
square feet. As testament to our singular yet flexible design vision, this first of three
buildings was completed ahead of schedule in 10 months—with zero lost-time incidents
over the more than 1.5 million working hours clocked. The data center has already been
recognized with three industry awards:

+ DatacenterDynamics 2022: Middle East & Africa Data Center Development Award

+ Data Centre World 2023: Most Successfully Delivered Data Center

+ DataCloud Global 2023: Excellence in Regional Data Centre Middle East & Africa Award

This growing campus will also be partially powered through a 20-year purchasing

agreement (PPA) with SolarAfrica, a pioneer in South Africa’s solar energy financing.

This PPA is Vantage Data Centers’ investment in the production of 87MWp of renewable
energy to supplement the local power grid. This renewable energy project will reduce
regional CO? emissions by a forecasted 3.8 million tons over its lifetime.

-+

ENERGY USE LESS, BUY MORE RENEWABLE

While we constantly refine our designs and
apply new learnings across the globe, we don’t
do so in a vacuum. Our campuses reside in a
variety of climates, and we seek opportunities
to take advantage of those regional differences
for efficiency in ways that can help the
surrounding communities. In last year’s report,
we highlighted our 2021 pilot program exploring
the possibility of extracting waste heat and
supplying it to buildings adjacent to our Zurich,
Switzerland campus. (After all, the average
January temperature is 34 degrees Fahrenheit,
1.1 degrees Celsius). Upon completion of
construction in 2022, the 400,000 square-foot
data center stands ready to put waste heat to
use warming our neighbors. We’re mining similar
opportunities in Canada and Germany.

WATER AS ESSENTIAL AS AIR

Efficiency and sustainability go hand in hand

at Vantage; one of the best illustrations of this

is the interplay between PUE and WUE. We
design to an annualized PUE of 1.26; while
some providers may achieve an even lower
number, it is often at the expense of other limited
resources, especially water. We recognize that
water scarcity is a growing global concern: after
all, while advances in the creation of greener
energy will continue, the supply of clean water
on earth is finite. If evaporation is used as the
method of cooling, a precious resource is being
consumed. That is why Vantage abstains from
the use of water evaporation for cooling in all
our designs wherever possible; in designs that
do use evaporation for cooling, we seek to use
reclaimed water. In our standard designs, we
employ a closed-loop chilled water system that
does not require water evaporation. In essence,
the WUE for these closed loop chillers is virtually
zero; it is our preferred technology and is
employed wherever feasible.

(@)

WASTE NOT

As we continue to implement a holistic
sustainability strategy, we are deploying
policies and programs to enable the diversion
of waste from local landfills during construction
and operations where feasible. In 2022, we
initiated feasibility studies to monitor and

track our waste streams in select operational
facilities and determine the best way to achieve
a zero-waste certification wherever possible.
We are now exploring opportunities for

waste reduction, reuse and recycling for

both operations and construction, in addition
to building out capabilities for tracking

waste metrics.

COMMUNITY AWARENESS

We desire a healthy, sustainable environment
for the people who live in it. That means
being a responsible corporate citizen, a good
community neighbor and a company that
supports a thriving business environment

in sustainable ways. We do so by working
with regulators and policymakers at all

levels, aligning our goals and ensuring that
we listen and act as responsible members

of the community. Our public policy and
sustainability teams work together to engage
with stakeholders, address questions and
collaborate on solutions for sustainable
development for our company and the
broader data center industry.

2022 ESG REPORT 14



LIVING UP

TO OUR WORD

In 2022, Vantage became a MEMBERSHIPS CERTIFICATIONS
signatory of The Climate Pledge,

We are active participants in the Clean Energy The following data centers have earned certifications.
Buyers Association, Europe’s Climate Neutral
Data Centre Pact and Infrastructure Masons
(iMasons Climate Accord).

another strategic step in our

GO GREEN. GET GREEN.

In Northern California, Virginia and Quebec City, Canada,
Vantage Data Centers has secured green funding that
now totals $728 million. The latest and largest of these
green loans was secured for our third data center campus

Uptime Institute Certifications:
Cyberjaya, Malaysia
— KULA11: Tier Ill, Design and Tier Il Constructed Facility

ongoing commitment to reduce our
environmental impact and lessen

Fo Tan, Hong Kong

— HKG21: Tier lll, Design

Kwai Chung, Hong Kong

— HKG31: Tier Ill, Design and Tier Ill, Constructed

the effects of climate change.

’1‘\) C E B A :\r;lfrastructure

Clean Energy Buyers Associatior asons

in Santa Clara at $360 million. The 486,000 square foot

SIGNATORIES AGREE TO: Facility campus will deliver 64MW of IT capacity and will be
Measure and report greenhouse gas CLIMAT= Montreal, Canada powered using 100% renewable energy through the
emissions regularly. ‘QEN_TER PLEDG:= — QC11: Tier Ill, Design and Tier Ill, Constructed Facility procurement of bundled renewable energy certificates

L Quebec City, Canada (RECS) once operational in late 2024.

— QC21: Tier lll, Design and Tier Ill, Constructed Facility

Implement decarbonization strategies in
line with the Paris Agreement through real
business changes and innovations, including GAMPUSES PUWERED BY RENEWABLE ENERGY
efficiency improvements, renewable energy,
materials reductions and other carbon
emission elimination strategies.

All loans were structured and arranged by Societe
Generale, one of Europe’s leading investment banks
offering sustainable and positive impact solutions, and
were granted thanks to the data centers’ sustainable
design features, including carbon emissions reduction
and a leading PUE.

Quincy, Washington

— WAT11: Tier lll, Design; Tier lll, Constructed Facility;

From hydro to tidal and wind, the Vantage
and Tier Ill Gold, Operational Sustainability

Data Centers campuses powered in part by
renewable energy where and when available

Neutralize any remaining emissions (Scope continue to grow, and now numbers nine.
1, 2 and 3) with additional, quantifiable, real,

LEED Certifications, U.S. Green Building Council:

permanent and socially-beneficial offsets to
achieve net zero annual carbon emissions
by 2040 or sooner.

By joining the other signatories, we have the
opportunity to share knowledge and best
practices with like-minded organizations
across the globe.

Berlin I, Germany
Berlin Il, Germany
Cardiff, Wales
Frankfurt I, Germany
Montreal I, Canada
Montreal Il, Canada
Montreal Ill, Canada
Quebec City, Canada
Zurich, Switzerland

Kwai Chung, Hong Kong

- HKG31: LEED Platinum

Montreal, Canada

- QC11: LEED V4 BD+C: Core and Shell
Quincy, Washington

- WAT11: LEED Gold

Santa Clara, California

- CA 11, 12 and 13: LEED Platinum
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CASE STUDY

GENERATING GLEANER
BACK-UP POWER

In 2022, we moved from assessing the feasibility of using Hydrotreated
Vegetable Oil (HVO) as fuel in our back-up generators to making it a
reality at our Cardiff campus, with plans to roll out broadly in 2023
based on availability and costs per market. The use of renewable diesel
fuels significantly reduces the embodied carbon of the fuel consumed
in our diesel generators which helps us to reduce Scope 3 emissions
associated with our supply chain. It has less embodied carbon due to
its cleaner sourcing and creation. And while availability may at times

be a problem, our generators can run on a mixture of HVO and
traditional diesel.

Sourcing renewable fuels is only one part of our overall decarbonization
strategy. Vantage is also implementing generator run-time reduction
measures to eliminate the creation of emissions in the first place.
Through a staged implementation of optimizing our testing and
maintenance procedures, we estimate achieving a 25-70% reduction

in fuel consumption and associated emissions as compared to our
current baseline.

In addition, we are moving forward with the installation of active
emissions control systems known as Selective Catalytic Reductions
(SCRs) on generators in select markets. SCRs reduce nitrogen oxide
emitted from our diesel generators by up to 90%. Already installed
in Warsaw and California in 2022, we are continuing to install these
systems at several additional campuses in 2023.
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+ WHAT DREW YOU TO ENVIRONMENTAL ISSUES AS A CAREER?

| primarily wanted to feel like my work truly made an impact. | also knew | wanted a career
that would feed my never-ending curiosity. Environmental issues are vast and immensely
complex, but because there is no easy solution, | was drawn to the career that fed my desire
to continually learn and problem solve. Sustainability is the intersection between science,
innovation, policy, social issues and more. Going into this field, | was drawn to the idea that

| would be learning about many systems, careers and issues.

+ WHAT IS THE IMPACT OF HAVING GAMPUSES IN WILDLY DIFFERENT PARTS
OF THE WORLD? HOW DO YOU EMPLOY BEST PRACTIGES IN CONSERVING
RESOURGES, REDUCING EMISSIONS AND BEING AWARE OF THE NEEDS OF
THE COMMUNITY AROUND YOU?

In developing a sustainability program from the ground up, it was imperative to outline
standards that could be established globally while also leaving room for opportunities
that only arise in specific markets and locations. You quickly realize that what works in
one area might be wildly different in the next. Instead of making this a barrier, we have
taken the approach of understanding where those differences lie and utilizing each area’s
unique state to tailor solutions.

+ TRUE SUSTAINABILITY IS OFTEN A TRADE-OFF BASED ON THE REGION YOU'RE IN.
HOW DO YOU PRIORITIZE AMONG THE FIVE FOCUS AREAS YOU'VE ESTABLISHED?

This is why the Vantage sustainability team exists, to understand priorities, trade-offs and
potential impacts. All stakeholders, processes, funding and overall goals are evaluated while
weighing immediate and potential long-term benefits. We engage stakeholders to quickly
evaluate the opportunities in each market and make the most informed decision.

WITH MARISSA BELL

SUSTAINABILITY ANALYST, GLOBAL

+ THE COMMITMENT TO NET ZERO BY 2030 IS ONE OF THE MOST
CHALLENGING TASKS FACING VANTAGE. WHAT ARE YOU SEEING
At Vantage for nearly two years, Marissa is a solutions-focused THAT MAKES YOU MOST OPTIMISTIG?
leader who collects and analyzes data to identify sustainability Creating a Net Zero roadmap for a global company is deeply complex and involves many

b o hil bl : i parties outside of sustainability professionals. This is an all-hands-on-deck effort. With no
|m|orovement opportunltles while ena |ng consistent reportlng “one size fits all” solution, a portfolio of myriad items will get us across the finish line. From

acCross Vantage’s global portfolio. streamlined processes, implementing new technologies, investing in clean energy and many
other items in between, we are partnering with our communities to be a part of this change.
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With a workforce spanning five continents, maintaining a uniform
culture can be a challenge. To overcome the physical distance,
individual well-being is critical: the sense that one can flourish
thanks to a welcoming environment and a workplace that
promises physical and emotional safety and security. Our social
programs focus on empowering the individual in ways that are
inclusive of all.

i
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WHAT MAKES A TEAM PLAYER?
A WELGCOMING TEAM.

We invite all our employees to bring their best selves to work, to freely be
who they are, who they choose to be as individuals. At the same time, we
seek a commonality. That common thread runs through our attitude towards
one another, our inclusiveness and our welcoming of each other.

In 2022, we welcomed 386 new team members, growing a phenomenal

62%, from 619 people at year-end 2021 to 1,005 a year later. With this type

of growth across five continents, it’s critical to have a people-centered culture
in place, to have aspirational goals that are reachable, to create a community
that lives by diversity, equity and inclusivity (DE&I) and ESG principles that will
translate to measurable outcomes.

N+HUMANKIND. THE FACE OF VANTAGE EMPLOYEES.

To reinforce our corporate embrace of a diverse and inclusive workforce, we feature individual
employees from across the globe in internal campaigns and advertising programs, driving
home the point that we both encourage and empower all to be their best selves. Outside of
Vantage, N+Humankind is a call to the entire data center industry to commit to diversity and
discover the benefits a greater talent pool can bring: broadened opinions and creativity, as
well as heightened employee satisfaction that leads to better decision-making.

62%  empLovee crowr | ’ 005 empuovess

WE LISTEN

Our business is powered by our people,

and we demonstrate caring in all we do—for

our customers, our communities and our
colleagues. We actively seek feedback from our
employees through annual opinion surveys (with
additional targeted pulse surveys as needed),
and mindfully create and track action items
stemming from the comments and suggestions
we receive. In our most recent opinion survey,
our employee Net Promoter Score was 21. We
are proud that 75% of our employees agree
that their manager cares about them and are
proud to work at Vantage; and a strong majority
believe that Vantage makes diversity, equity and
inclusion a priority.

ANKIND

Growth is measured in
more than IT capacity.

‘ Werdlattls

VANTAGE-DC.COM

THE JEDI GOUNCIL

Mind tricks? No, the right way to treat peers.

To foster an environment where employees can do their
best work while remaining true to their unique life journey,
our Justice, Equity, Diversity and Inclusion (JEDI) Council
expanded its activities in 2022.

A new Mentor Program dedicated to preparing future
leaders to emerge from within the current Vantage
employ