
 

 

 

 

1.0 INTRODUCTION 

Vantage is committed to being a workplace of inclusivity, equity, respect and 
acceptance. We believe that a wide array of perspectives will enable our business to be 
more effective, more creative and more relevant. By creating a diverse and inclusive 
culture, we encourage and support our employees to achieve their full potential.  

the following vision and mission: 

 Vision: To be recognized as the leader in diversity, equity, inclusion and 
belonging in the data center industry. Our employees, customers and 
communities are positively impacted through our individual and corporate 
actions 

 Mission: Vantage is committed to increased diversity and inclusion at every level 
of  our company.  We seek to provide opportunity and advancement for all 
people. We value, recognize and respect our unique life journeys  

Achieving the above depends in part on us analysing data to understand where we 
stand; then using that to inform targeted actions to drive improvements.  

Gender pay gap data is a just one part of this and our commitment to shaping our 
future actions. 

 

  

  

 
  

 
  

 
  



 
 

 
 
 

  

 

 
 

 
 

  
 

 
 

 
 

  

 

 

  

 

 

 



  

 

 

 

 

 

The gender (pay) gap in Vantage in the UK is caused by us having a lower proportion of 
females in (senior) leadership roles. This fundamentally skews our data but at the same 
time it clearly shows where we need to focus efforts to address our gender pay gap - 
specifically to having more female representation in those (senior) leadership roles.  

The Vantage mean pay gap of 18.4% is broadly in line with what we expect to see 
from a UK Technology company. PWC publishes a report each year showing the 
outcome of the reporting cycle just gone i.e. April 2022 figures, which shows the 
Technology sector mean pay gap in the UK is just under 20%. In Construction it is 
higher at c24%. 

 

We recognise that overcoming some of the barriers and challenges standing in the way 
of more equal workplaces generally (but also more specifically within our sector) will 
take time. That said, with the actions that we have in play already (as well as the future 
plans mentioned below) we are confident that we will drive this change in our business 
in the short, medium and long term. 

We remain committed to working towards a truly diverse workforce at every level in 
Vantage. 

 

 



  

 

 

 
  
 

 
 

 
 

 
  
 

 
 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 
 

 

 

 

 

 

 


